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A Message from the President 
I will start this final message by recog-
nizing and congratulating STA mem-
bers for your outstanding efforts these 
past three months. With your remote 
teaching days spanning 8, 10, or 12 
hours, computer screen burnout, may-
be 10 pounds heavier, facing anguish, 
anger, a sense of betrayal, and frustra-
tion, you demonstrated determination 
and have proven your worth to all that 
have been watching! I have so much 
respect for you, Sunrise teachers! 

I digress, without apology. Witnessing 
the profound effects that the past three 
months have had on Manitoba teach-
ers, has left me somewhat shocked, 
disappointed, and disillusioned about 
our present state of labor relations. 

Consequently, I have a few things to 
say; possibly even vent… a bit. 

Remember the week of March 16th? 
That was the week prior to the week of 
the schools shutdown, where  Sunrise 
teachers were working double duty to 
develop and assemble student learning 
packages for a (then) unknown duration 
of school closures.  

The Rollercoaster Ride. This emo-
tional ride began with the talk about 
teachers facing mandatory attendance 
at schools during the closures, exactly 
opposite to what experts worldwide, 
were saying. The challenge of procur-
ing child care, not to mention the costs, 
when both daycares and schools were 
closed; the edict (by some) preventing 
teachers from taking their kids to work; 
underlying medical conditions, including 
immunocompromised and the possibil-
ity of infection, had teachers losing their 
minds! Teachers were stressed to the 
max and we had not yet even begun. 
Yet, no one seemed like they were will-
ing to make a decision on the Work 
from Home question; neither the gov-
ernment, nor the divisions.  At what 
seemed like the 11th hour, the govern-
ment finally said, “Well, maybe it would 
be OK if divisions considered letting the 

teachers work from home”, at which 
point, divisions finally fell into line. 
Shaken, teachers breathed a sigh of 
relief and set about mobilizing them-
selves for the remote teaching tasks 
that lie before them. 

I feel the need to identify, from my per-
spective, certain errors in judgement 
that occurred throughout this ordeal.  

The first error came when the govern-
ment advertised that “no student shall 
be held back”, to which many students 
correctly interpreted as, schoolwork 
was optional. Predictably, student en-
gagement was all over the map, rang-
ing from reasonable, to lackluster, to 
nonexistent. Assessments and report-
ing were bound to be a nightmare. 

Despite the challenges of re-inventing 
programs delivery with little or no train-
ing, the stresses of balancing family 
responsibilities (including home school-
ing) with work responsibilities, along 
with the steep learning curve required 
to transition to distance education, 
teachers put their best foot forward and 
responded to those challenges. Deserv-
edly, they were highly praised by the 
province and public for their efforts. 

As late as April 23 and teachers finding 
their “groove” with remote learning, the 
government stated, “We do not want to 
risk a rebound effect: Manitoba schools 
won't reopen before end of school 
year.” Fast forward to May 21st, when 
the Premier announced Phase 2, with 
Schools reopening on June 1st and the 

rollercoaster ride resumed.  

Another error came when the govern-
ment failed to consider consequences 
of reopening schools. They said to divi-
sions, “We’re reopening, so figure it 
out.” Rather than issuing consistent 
directions and expectations for all 
teachers, the government ambiguously 
stated that divisions might want to con-
sider provisions for limited student 
learning, child care and medical accom-

modations. This ambiguity paved the 
way for an array of individual divisional 
interpretations of schools reopening, 
ranging from, continue to work from 
home and come in to school whenever 
you can, to resumption of classes at 
schools, and many things in between. 
Province wide, teachers expecting equi-
table treatment, instead, felt a sense of 
betrayal and resentment.  

A further error occurred when physically 
and emotionally spent teachers were 
blindsided by the news of a possible  
August start up along with a proposal to 
re-purpose PD days to instructional 
days in pursuit of recovery learning. 

Teachers need time to heal. What they 
don’t need, is to be burdened by talk of 
an early return, as well as the loss of 
PD and Admin days, unconvincingly 
passed off as make up time. 

Overall, I believe things could have 
been handled more effectively at all 
levels. Random and inconsistent deci-
sions, without consideration of potential 
effects on people, leave us scratching 
our heads and do little to promote or 
preserve the loyalties and dedication 
that are essential to a healthy relation-
ship.  Teachers do not need to be cod-
dled, however, they do deserve re-
spect. 

HR 101 - Fair and reasonable treatment 
of workers promotes loyalty, dedication, 
a sense of value, and a willingness to 
go that extra mile for your company. 

Consultation and consideration are key 
and unfortunately, the decision makers 
seemed to have missed this step along 
the way. Maybe next time? Hopefully. 

Teachers, it is time to speak up! 
There is strength in numbers and 
your voices need to be heard. Please 
see the letter on pg. 12 and Writing 
Politicians on page 13 and on the 

Sunrise Teachers’ Website. 

With that, take time for yourselves. 
Have a great summer. See you soon. 
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YOUR STA EXECUTIVE 

President  

Cole Serofin - STA Office  
president@sunriseteachers.ca  

 
Vice-President 

Elana Spence - EESS 
vp@sunriseteachers.ca 

  
Treasurer  

Christy Geith - Student Services 
treasurer@sunrisetaechers.ca  

 
Secretary  

Heather McBurney -  
Whitemouth 

 secretary@sunriseteachers.ca 
 

Collective Bargaining  
Erica Massie - EESS 

cb@sunriseteachers.ca  
 

Benefits  
Aaron Jeninga  - SCI 

benefits@sunriseteachers.ca 
 

Professional Development  
Lea-Anne Bangert—EBEYS 

pd@sunriseteachers.ca 
 

Workplace Safety & Health  
Serena Klos - Centennial School 

wsh@sunriseteachers.ca  
 

Equity & Social Justice  
Shauna Chanas - EESS 

esj@sunriseteachers.ca 
 

Wellness  
Paul Laroque 

wellness@sunriseteachers.ca 
 

Public Relations  
Mary-Jo Hovorka-Seymour - EPVS 

pr@sunriseteachers.ca  

 Communicate with the Division on behalf of Members 

 Present Members concerns to Administration 

 Negotiate and Monitor the Collective Agreement 

 Advocate on behalf of Members in the preservation of 
Rights and Work Conditions 

 Develop and Oversee Workplace Safety & Health policies 

 Administer the Professional Development Fund 

 Develop Social Activity opportunities for Members 

 Provide Members with Support, Advice and Resources 

 Represent Members in Personnel Matters 

 And More! 

mailto:president@sunriseteachers.ca
mailto:secretary@sunriseteachers.ca
mailto:cb@sunriseteachers.ca
mailto:vp@sunriseteachers.ca
mailto:wsh@sunriseteachers.ca
mailto:pr@sunriseteachers.ca
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FACT #2 - Did you know that…  Life Insurance Changes... 

As of January 1st members will no longer be able to opt for 6x and 7x their annual salary for life 
insurance. However, any members who currently have the 6x and 7x coverage will be grandfa-
thered in. Also, any members who wish to get these higher coverages CAN still do so BEFORE 
January 1st. Members should also be aware that higher rates of coverage typically require a 
medical exam in order to qualify. Please consider these changes in your financial planning.   

Benefits Chair, 

FACT #1 - Did you know that…STA 2020/2021 Elections Committee Final Report 

President Cole Serofin 

Vice - President  *Vacant 

Secretary Heather McBurney 

Treasurer Lea-Anne Bangert 

Collective Bargaining Erica Massie 

Benefits Aaron Jeninga 

Professional Development Laura Skiba 

Equity & Social Justice Shauna Chanas 

Public Relations Mary-Jo Hovorka 

Wellness  Paul Laroque 

Workplace Safety and Health  Serena Klos 

Member at Large/Webmaster  Andrea Sward 

FACT #3 - Did you know that… Update on the Women in Educational Leadership Grant 

In January, we invited groups across the division who were interested in discussing barriers to 

women in educational leadership to apply to receive a grant to support their meetings. Two 

groups were awarded grants, but unfortunately Covid-19 caused the suspension of schools, and 

these groups were unable to meet. 

The Sunrise Teachers’ Association would like to support these groups (and others, if any wish to 

apply). In order to allow these groups to meet in the future, the Equity and Social Justice budget 

for next year has been increased. The groups from Powerview and Edward Schreyer will be sup-

ported up to a total of $200 during the 2020-2021 school year.   

Thank you to everyone for your support of this important work.     

Shauna Chanas, 
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STA TRIVIA CONTEST Answers: 

1. Name the teacher who met with of his colleagues to discuss 
forming a teachers’ organization in MB. W.E. Marsh 

2. What year did the meeting occur? 1918 
3. The organization was not always called the Manitoba 
Teachers’ Society. What was its original  name? The Manitoba Teachers’ Federation  
4. What year did its name change to  the Manitoba Teachers’ Society? 1942 
5. State the exact date (Month, day, year) of the Teachers’ organization first General meeting. 
April 22, 1919 
6. Name the first Manitoba Teachers’ organization president. Herbert W. Huntley 
7. In the 1950s, Manitoba teachers lost the right to strike.  What three things did they receive in 
return? binding arbitration, due process and a provincial certification board 
8. Name the current STA Bargaining Chair. Erica Massie 
9. How long do you have to work as a in Sunrise to qualify for a Leave of Absence? 7 years 
10. The Public Services Sustainability Act is otherwise known as Bill __? 28 
11. State the wage constraint details for years 1 - 4 of the Public Services Sustainability Act. Year 1 
– 0%; Year 2 – 0%; Year 3 – .75%; Year 4 – 1%  
12. There are two exceptions to mandatory participation in the STA Extended Health Plan. Name 
them. Alternate (spousal) coverage or an FTE of less than .3 

This Issue’s Trivia Challenge - STA Presidents  
 

Name (in chronological order) the 4 past presidents of the Sunrise Teachers’ 
Association, starting with the most recent past president in 2015.   

Two of STA’s past presidents served on MTS Provincial Executive. Name 
them. 

STA prize packages will be awarded to the first top three finishers! 

Send Your Answers to: pr@sunriseteachers.ca by June 25th  
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Sunrise Teachers Donate to Area Food Banks 

With the COVID crisis at its peak, and many Sunrise families facing fi-

nancial challenges, Sunrise Teachers developed a plan to help those in 

need.  

The concept of a food bank donation originated at an STA Executive 

meeting, where a discussion surrounding a re-allocation of “not likely to 

be used” budgeted funds was taking place. 

Following a brief discussion, Executive developed a motion to propose 

the donations and presented it to Council for consideration. Following 

one amendment, the motion was passed  without opposition at the May 

12th Annual General (Zoom) Meet-

ing. Three donations were approved.  

Beausejour and Area Food Bank, Lac 

du Bonnet and Area Food Bank, and 

Springfield  and Area Food Bank, each 

received a cheque on behalf of Sun-

rise Teachers for $1500.00. 

 

Jordan Beer - Springfield Food Bank 

Kim Laurans - Lac du Bonnet Food Bank 

Karen Kozyra - Beausejour Food Bank 
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*Need help ??? 

Contact Cole directly, 

Email: pd@sunriseteachers.ca 

STA Contractual PD Fund Highlights for 2020 - 21 

Funding Amounts 

In Province No Sub required – up to $650.00 / Sub required – up to $900.00 

Out of Province No Sub required – up to $1650.00 / Sub required - Up to 
$2200.00 

University Credit Courses $650.00 – Evidence of successful completion required 

Vehicle Travel Expense $0.50 / Km – for distance  in excess of Daily Commute  

Applicants are encouraged to visit the Professional Development page on the STA 
Website at: http://sunriseteachers.weebly.com/professional-development.html 

Tips for PD Applicants 

 

READ THE GUIDELINES 

ELECTRONIC COPIES (PDF) ONLY 

SCAN & EMAILTHE APPLICATION FORM TO YOURSELF.  

NAME YOUR SCANNED DOCUMENT - Your Name - PD 

EMAIL APPLICATIONS TO: pd@sunriseteachers.ca 

ALLOW UP TO 10 DAYS FOR PROCESSING AND APPROVAL 

CANCELLATION ? APPLICANTS MUST INFORM THE COMMITTEE 

YOU MUST RECEIVE APPROVAL PRIOR TO THE EVENT START DATE 

http://sunriseteachers.weebly.com/professional-development.html
mailto:pd@sunriseteachers.ca


May-June 2020 issue Page 7 

P
D

 
S

h
a

r
i
n

g
 
i
s
 
C

a
r
i
n

g
 
 

Do you have interesting Lessons that you want to share with other 

teachers in the Division?  Do you want a place to showcase your 

classroom activities and share your success stories?  Do you want to 

let others know about the interesting PD session you attended and 

what you learned.  Now you have a place to share your stories, your 

PD learning and your classroom successes!  Submissions will be put 

shared on our STA Website for all Teachers to access! 

Send your submissions to the Webmaster:  

Andrea Sward 

mal@sunriseteachers.ca 

sunriseteachers.weebly.com 

mailto:mal@sunriseteachers.ca
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It’s a science experiment and a recipe all in one 

(adapted from “Science Bob” – a regular guest on LIVE! WITH KELLY RIPA AND RYAN SEACREST) 

THIS RECIPE WAS TESTED BY ONE OF MY GR. 12 FOODS 40S STUDENTS – JASMINE W. WHO CON-

FIRMED THAT IT WORKED WELL.  SHE PASSED ON SOME ADVICE AND INFORMATION THAT I INCLUDED 

IN THE RECIPE 

Ingredients: 

½ cup milk   * you can also use half & half cream, whipping cream or even 3% (whole milk) 

½ cup cream 

¼ teaspoon vanilla      * you can use other flavorings like almond, mint etc. 

(For chocolate ice cream try adding 1-2 Tablespoons chocolate syrup 

and then add or subtract amounts to suit  your personal taste) 

4 teaspoons sugar (1 Tablespoon +1 teaspoon) 

A few drops of food coloring – optional (if you want a colorful ice cream) 

2 trays of ice cubes (approx. 24 cubes) 

½ cup coarse (pickling ) salt      * regular salt will also work 

1 small Ziploc bag (1 quart size) 

1 large Ziploc bag (1 gallon size) 

Directions: 

Pour milk, cream, vanilla, sugar (food coloring – optional) into small Ziploc bag.  Be sure it is 

zipped tight and sealed.  Into the large Ziploc bag, add half the ice cubes and half the salt.  Place 

the small Ziploc bag into the large Ziploc bag and add the rest of the ice cubes and salt. Zip and 

seal the large bag. The bag will be really cold, so you may want to put on a pair of oven mitts or 

use as towel to cover the large bag.  Shake the bag for 5-8 min. Open up large bag and take out 

the small bag. You should have ice cream.  Rinse off the small Ziploc bag under cold water to re-

move any leftover salt.  Enjoy! 

Submitted by:  Julie Radchuk 
Human Ecology Educator, Springfield Middle School and Springfield Collegiate 
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The Manitoba Teachers’ Society is now offering online professional learning opportuni-
ties to Members for free. This new service is intended to complement the regular pro-
gram of PD events and activities offered by the Professional and French Language 
Services Department each year. The purpose is to also provide greater access to pro-
fessional learning to support the learning and development of Members. 

MTS Online Opportunities 

 

Contact the Society at: 

http://www.mbteach.org/mtscms/2020/05/29/mts-online-opportunities/  

http://www.mbteach.org/pdfs/pd/PD_OO_OnlineWorkshops.pdf
http://www.mbteach.org/mtscms/2020/05/29/mts-online-opportunities/
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UNANIMOUS AWARD ISSUED BY THE LOUIS RIEL ARBITRATION BOARD  

ON TUESDAY, APRIL 14, 2020  

Currently, MTS and LRTA are reviewing this decision with a view to determining its implications for 
the next round of bargaining between the parties. The outcomes of the Award are as follows:  

  Effective period: 2 years, July 1, 2018, through to June 30, 2020.  

  Salaries and allowances: 1.6% effective July 1, 2018, and 1.4% effective July 1, 2019.  

 Restrictions on the use of term contracts inserted into the Collective Agreement; can only be 
used to (1) replace teachers on approved leave or (2) to replace teachers who terminate em-
ployment during the school year due to unforeseen circumstances or (3) to supplement class-
room resources for a period of less than three (3) months.  

 Administration of the PPDF transferred from LRSD to LRTA effective June 30, 2020.  

 Minor change to sick leave article; specifically, if possible, teachers are now expected to make 
reasonable efforts to schedule medical appointments outside school hours. If not possible, 
they will still be able to access sick leave to attend the medical appointment, but should make 
reasonable efforts to minimize their time away from school.  

 

 MTS RESPONSE/POSITION ON PHASE 2 SCHOOL REOPENING  

 The Society’s priority is the safety and well being of our members and the students they teach.  

 Teachers should have the opportunity to continue to work remotely when their physical pres-

ence is not required in the building because there is no directive from the Manitoba Govern-

ment that all staff must return to schools.  

 School divisions must comply with the government directives on Restoring Services: Phase 2 - 

DRAFT PLAN and continue to comply with all relevant Workplace Safety and Health legislation.  

 Appropriate hygiene protocols and safety procedures must be in place and communicated at 

school locations prior to teachers being required to be in attendance. Sanitation resources 

must be available.  

 Teachers should follow the direction from their school division regarding the return to school 

sites. • Teachers should not be required to conduct remote teaching while also being required 

to attend to in-school duties. 1 of 2 MTS RESPONSE AND POSITION PHASE 2 Draft 2020-2021 

School Year  

 School divisions need to account for the unique circumstances that surround child care for 

teachers. Until a full reopening of schools and daycares occurs, accommodations may be nec-

essary.  

 School divisions need to accommodate teachers with medical conditions that prevent them 

from returning to their school work site.  

 Members requiring advice or assistance on specific concerns should contact MTS to speak with 

a Teacher Welfare Staff Officer 204-888-7961 or 1-800-262-8803.  
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STA Member Speaks Out 
Dear Minister of Education, Premier Pallister and MLA Ron Schuler, 

I am very disappointed with some of the decisions that have been made regarding the 

2020/2021 school year. I am at a loss as to why you have proposed to eliminate our 

administrative and professional development days. Those days are very important to 

teachers. The Administrative days are crucial to our school year. The amount of admin-

istrative work teachers have to do has increased dramatically over the twenty years 

that I have been teaching. As teachers we use those days to work on report cards, pre-

pare for semester changes, mark exams, meet with administration and collaborate 

with other grade level teachers to plan for the many challenges our students face. 

Teaching in a high school can be very isolating. I rarely see my colleges during the day. I 

spend my preparation time setting up labs, marking, contacting parents and obviously 

preparing for classes. My lunch hours are spent helping students with material or con-

ducting make-up labs for students who have missed classes (the number of students 

who miss classes has also dramatically increased in the past 20 years).  

Professional Development days therefore, provide a rare opportunity to collaborate 

with other teachers to learn and develop new teaching methods, problem solve and 

share ideas. These are critical things for teachers to do. There is simply not enough 

time during the normal class day to find time to work and share with others.  

When school closed down at the end of March, we had no time to prepare for online 

classes. The first few weeks were very stressful trying to figure out a new platform 

(TEAMS) and a new way of teaching all on our own. The transition would have been 

better for teacher and students if we would have had some time to learn together and 

have a unified approach to online teaching.  Considering the uncertain future that we 

will be facing come September, you are taking away our opportunity to problem solve 

together and learn from each other in order to make online teaching a success for eve-

ryone. 

I hope that you hear me. As I have said, I’ve been teaching for over 20 years and have 3 

academic degrees. I am a professional teacher, but I don’t feel that I have been treated 

like one. We deserve to have a say in what is happening in our work place, since we are 

the ones who understand what students need. 

 

Please see Letter Writing Tips to Politicians on the STA Website 

http://sunriseteachers.weebly.com/  

http://sunriseteachers.weebly.com/
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TIPS FOR WRITING TO POLITICIANS 

GUIDELINES FOR YOUR DRAFTED LETTER 

Use this simple structure. 

Introduce yourself. A simple phrase such as “I have spent the last 20 years teaching at 

Gillis School” creates a mental image which brings you and your point alive. 

Or / And 

Establish yourself as a constituent when writing to your MLA or MP. “I have lived in your 

constituency for X number of years. 

 

 Be respectful. They are more likely to listen to your point if it is not accompanied by abuse. 
 

 Be concise. Best to write about only one issue at a time. HOWEVER, since all of these issues 
affect the sustainability and quality of public education, you can write about more than one issue, 
but keep each issue to one paragraph. 
 

 Clearly state your point/concern early in the letter. “I am concerned about the government’s plan 
to start school in August Teaching is a profession that is intense and requires a 24 / 7 commit-
ment during the school year. Teachers need the summer “down time” to recover and plan for the 
upcoming year.” OR 
“The proposal to re-purpose Professional Development days for the 2020 – 21 school year is a 

poorly thought out plan. Teachers rely on these day to collaborate with their peers to discuss 
professional issues; for administrative tasks; or to learn new instruction techniques.”  

 
 Try to keep the letter to one page. 

 
 Request that a particular action be taken. When writing to a politician, always have a solution to 

the problem. In this case, “I urge you to rescind your proposal to start school in August.” 
 

 Aim for the public interest. Explain why you think your request will benefit the public as a whole, 
not simply you and your friends. “The majority of Manitoban families are used to a two month 
break and forcing them to interrupt their plans will not be popular.” 
 

 Get the facts right. You do not have to have all of the facts (much less recite them all), but the 
ones you put in your letter must be correct. Do not let the fact that you are not an expert prevent 
you from voicing your opinion. 
 

 Express yourself naturally. Remember that this is your expressing what is on your mind. You do 
not have to sound like Lincoln or Churchill.  
 

  Ask for a reply. The best closing sentence is “I look forward to receiving your response”. As a 
rule, letters sent via the mail will receive a response within 30 days.  
 
Consider if you should send a copy of the letter to anyone else. If writing to your MLA, consider 

sending a copy to the Minister of Education, or the Premier. 

Please see more Letter Writing Tips to Politicians on the STA Website 

http://sunriseteachers.weebly.com/  

http://sunriseteachers.weebly.com/
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Friday September 11, 2020
 

STA ANNUAL GOLF TOURNAMENT 

4:30 pm River’s Edge Golf Course  BEAUSEJOUR 

 

9 HOLES 
 

STA MEMBERS - $10 WALKING  
 

NONMEMBERS - $15 WALKING  
Limited Spots Available 

 

Entry Deadline September 8th, 2020    
 

TO ENTER CONTACT COLE SEROFIN  

president@sunriseteachers.ca 

mailto:president@sunriseteachers.ca

